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Our gender pay gap

At Atradius, we remain committed to creating an 
inclusive workplace where men and women have equal 
opportunities to develop and grow. This year, we are 
pleased to report a positive reduction in our gender pay 
gap, reflecting the impact of our continued focus on 
balanced representation across the organisation.

Over the past year, we have strengthened our approach 
to employee development by enhancing Personal 
Development Plans and aligning them directly with our 
unit and country level training plans. This integrated 
approach ensures that individual development needs 
feed directly into our talent management and succession 
planning processes, helping us build strong and gender 
balanced talent pipelines. We continue to monitor our 
gender pay gap in real time, enabling us to assess and 
identify where further action may be required. 

Creating a diverse, supportive and inclusive workplace 
remains central to our values, and we are encouraged by 
the positive steps taken this year as we work toward long 
term gender equality across our organisation.
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The gender pay gap is defined as the difference in the 
average earnings of men and women over a standard 
period of time, regardless of role or seniority. The overall 
mean and median gender pay gap is based on hourly 
rates of pay as of April 2025 and bonuses paid to men 
and women for performances delivered during 2024.

Pay and bonus 
gap

Difference between 
men and women

Mean Median Compared to 
year prior

Hourly pay  13.05% 4.00%  Lower gap

Bonus/Commission 
paid

 25.21%  5.08%  Higher gap

The pay quartiles represent employees hourly rate ranked from highest to lowest and are evenly split into quartiles.

Percentage of men and women in each pay quartile*

Pay quartiles

of female employees 
received commission 
or a bonus payment 
in 2024

87%

Compared to last year

Higher

of male employees 
received commission 
or a bonus payment 
in 2024

84%

Compared to last year

Lower

Upper

68%
32%

Upper  middle

48%52%

Lower middle

49%51%

Lower

56%44%

Women

Men



3

Atradius 
3 Harbour Drive

Capital Waterside
Cardiff CF10 4WZ

United Kingdom

Phone: +44 (0) 29 2082 4000
info@atradius.co.uk
www.atradius.co.uk

Copyright © Atradius N.V. 2026
Disclaimer: This publication is provided for information purposes only and is not intended as 
investment advice, legal advice or as a recommendation as to particular transactions, investments 
or strategies to any reader. Readers must make their own independent decisions, commercial or 
otherwise, regarding the information provided. While we have made every attempt to ensure that the 
information contained in this publication has been obtained from reliable sources, Atradius is not 
responsible for any errors or omissions, or for the results obtained from the use of this information. 
All information in this publication is provided ’as is’, with no guarantee of completeness, accuracy, 
timeliness or of the results obtained from its use, and without warranty of any kind, express or 
implied. In no event will Atradius, its related partnerships or corporations, or the partners, agents or 
employees thereof, be liable to you or anyone else for any decision made or action taken in reliance 
on the information in this publication or for any loss of opportunity, loss of profit, loss of production, 
loss of business or indirect losses, special or similar damages of any kind, even if advised of the 
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Connect with 
Atradius on 
social media

youtube.com/          
@atradiusUK 

linkedin.com/
company/atradiusuk


