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Our Gender Pay Gap

Since our last report we are pleased to see that our gender pay gap has reduced. However,
we recognise there is still more work to do in this area.

At Atradius, our goal is to have equal representation of men and women at senior
levels. Whilst we have seen positive changes with female senior manager appointments in
the last year, we still currently have more men in senior roles, and this is reflected in our
existing gender pay gap. With our high rate of retention and history of long service, we
expect the shift toward equal representation to be gradual.

Our focus for the upcoming vear is on our talent management processes. We have ensured
that there is equal representation of women and men for all our senior management
succession plans and participating in our Management Development Programmes.

Alongside this we are monitoring recruitment data to understand the roles where women
are underrepresented, enabling us to carry out appropriate interventions, and we continue
to provide training for managers to support them in creating a more inclusive environment.

Creating a diverse, supportive, and inclusive workplace is central to our ESG agenda, and
with our HR Executive Committee regularly reviewing the progress of our interventions we
are working towards our desired outcome of gender inclusivity in the workplace.

Stuart Ramsden

Regional Director
UK & Ireland




Pay and Bonus Gap

The gender pay gap is defined as the difference in the average earnings of men and women over a
standard period of time, regardless of role or seniority. The overall mean and median gender pay gap is
based on hourly rates of pay as of April 2023 and bonuses paid to men and women for performances

delivered during 2022.
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* Interns engaged under our graduate programme do not receive bonus but are included in our findings.

Pay Quartiles

The pay quartiles represent employees hourly rate ranked from highest to lowest and are evenly split into quartiles.

Percentage of men and women in each pay quartile*
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This report is provided for information purposes only and is not intended as investment advice,
legal advice or as a recommendation as to particular transactions, investments or strategies to
any reader. Readers must make their own independent decisions, commercial or otherwise,
regarding the information provided

While we have made every attempt to ensure that the information contained in this report has
been obtained from reliable sources, Atradius is not responsible for any errors or omissions or for
the results obtained from the use of this information. Allinformation in this report is provided 'as
is’, with no guarantee of completeness, accuracy, timeliness or of the results obtained from its
use, and without warranty of any kind, express or implied. In no event will Atradius, its related
partnerships or corporations, or the partners, agents or employees thereof, be liable to you or
anyone else for any decision made or action taken in reliance on the information in this report or
for any loss of opportunity, loss of profit, loss of production, loss of business or indirect losses,
special or similar damages of any kind, even if advised of the possibility of such losses or
damages.
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